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There has been a massive influx of women into the workforce in 
every region of the world. Because of Greater numbers of women 
are involved in various work force are compel the countries to 
adopting equal opportunity policies to encourage and enable 
women to join the labour market. Yet, despite significant 
progress in education and access to decision-making posts, 
women’s status in the workplace reflects neither their 
educational achievements nor their work experience. Indeed, 
women continue to face numerous obstacles to accessing the 
labour market and to progressing within it. It is will all affect he 
total morality of women employees working in the unorganized 
sector. This article analyzes the impact of such core issues of 
morale of women employees on their outcomes such as job 
satisfaction, feeling of belongings and job retention. 
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work is properly cited. 


INTRODUCTION 

India is fifth largest emerging economy of the world today. Yet it appears that the 
women have an uphill task to change their image from “the nurturers" to decision taking 
higher management roles and take a leap in their career progression. The conflict arising 
from need to balance work and personal life, gender discrimination, certain social 
restrictions for blue collared jobs, biological limitations, relocation and marriage prospects 
are some pulling factors and have resulted in more or less stagnation at around 18% in 
proportion of urban female participation in workforce in unorganized sector. Morale is 
defined as the total satisfaction that a person derives from his job, the prevailing 
atmosphere and the factors that appeal to his individual propensities. It’s a summary of 
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attitudes and feelings that constitute a reserve of physical and mental strength including 
factors like self-confidence, optimism and a positive mental attitude. Morale is almost like 
an invisible element which determines the success or failure of an organization. 

METHODOLOGY 

For this study descriptive research designs are used. This study was conducted 
among the women employees employed in various unorganized sector at Tiruchirappalli 
District. Snowball sampling was used for selection the sample respondents for primary data 
collection. The study is primarily based upon primary data collected from a structured 
survey through questionnaire. The survey was administered on 600 women employees 
working at various job categories in unorganized sector at Tiruchirappalli District. To 
ascertain the morality of women employees are measured with Likert’s 5- point scale, (scale 
range 1-5 represents T Totally Unacceptable and ‘5’ as Perfectly Acceptable. The 
Confirmatory factor analysis is used to identify the factors that emerger to predict the 
morale of women employee working in an unorganized sector as well as its impact on r. To 
test the suitability of the data for confirmatory analysis, the following steps have been 
taken. The confirmatory analysis was done with relevant model fit are correct to carry out 
further analyses 

2.1 Intention of Analysis 

This multiple regression has involved a three dependent variable, namely women 
employee Belongingness, Job satisfaction and Retention of nature of work and seven 
independent variables involved women employee morale. The parameter value of multiple 
regression indicates that the variables which influence and not influence the women 
employees’ belongingness, job satisfaction and retention of their work working in various 
unorganized sector. The following dependent and predictors variables are included in this 
model. 

Dependent Variable: Job Satisfaction, Job Retention, Job Belongingness 

Predictors: (Constant - Women employees Moral factor), 

1. Core Factors 

2. Reward Factor 

3. Liberal Factor 

4. Responsibility Factor 

5. Regulation Factor 

6. Security Factor 

7. Esteem Factor 

2.2 Impact of Influencing Factor of Women Employee Moral on Belongingness of 
their Nature of Work 

Table - 1: Result of Model Summary Shows the Fitness of Regression - Women Employee 
Belongingness Over their Work vs. Women Employees Moral Factors 


R 

R Square 

Adjusted R Square 

Std. Error of the Estimate 

.591 a 

.350 

.342 

.990 


a. Predictors: (Constant), Esteem, Security, Respon, Regul, Reward, Core, Liberal 
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b. Dependent Variable: Belongingness 

Table - 2: Result of Analysis of Variances between the Women Employee Belongingness Over 
their Work vs. Women Employees Moral Factors 


Model 

Sum of Squares 

df 

Mean Square 

F 

Sig. 

Regression 

311.763 

7 

44.538 

45.456 

,000 b 

Residual 

580.036 

592 

.980 



Total 

891.798 

599 





a. Dependent Variable: Belongingness 

b. Predictors: (Constant), Esteem, Security, Respon, Regul, Reward, Core, Liberal 

Table - 3: Result of Coefficient Shows the Significant Employees Moral Factor on Women 
Employee’s Belongingness of Nature of Work Over Employment in Unorganized Sector 


Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t 

Sig. 

B 

Std. Error 

Beta 

(Constant) 

2.148 

.040 


53.163 

.000 

Core 

.041 

.052 

.034 

.794 

.427 

Reward 

.006 

.052 

.005 

.106 

.915 

Liberal 

.019 

.054 

.016 

.356 

.722 

Responsibility 

.560 

.043 

.459 

12.899 

.000 

Regulation 

.276 

.044 

.226 

6.334 

.000 

Security 

.118 

.042 

.097 

2.782 

.006 

Esteem 

.037 

.045 

.030 

.815 

.415 


Table - 4: Residuals Statistics Shows the Residual and Predicted Value between Women 
Employees Moral Factor Vs. Belongingness of Nature of Work 



Minimum 

Maximum 

Mean 

Std. Deviation 

N 

Predicted Value 

.77 

5.15 

2.15 

.721 

600 

Residual 

-2.558 

3.581 

.000 

.984 

600 

Std. Predicted Value 

-1.917 

4.156 

.000 

1.000 

600 

Std. Residual 

-2.584 

3.618 

.000 

.994 

600 


Dependent Variable: Belongingness 

The R-Squared statistic indicates that the model as fitted explains 35% of the 
highest variability in women employee’s belongingness of nature of work over employment 
in unorganized sector by overall. The adjusted R-squared statistic, which is more suitable 
for comparing models with seven numbers of independent variables of women employee’s 
moral factors, is 34.2%. Since the P-value in the ANOVA table is lesser or equal to 0.05, 
there is a statistically significant relationship between the variables at the 95.0% or higher 
confidence level in the sample area of Tiruchirappalli district. The result of coefficient 
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shows the significant and insignificant women employees moral factors on women 
employees belongingness in their nature of work by overall. It is observed that the 
Responsible factor (B .459, t 12.899, p < 0.001), Regulation (B .226, t 6.334, p < 0.001) 
and Security factor (B .097, t 2.782, p < 0.05) of women employees’ moral variables has 
significantly emerged to predict the women employee’s belongingness of nature of work over 
employment in unorganized sector among Tiruchy, Murisri, Lalgudi and Srirangam sample 
area. 

2.3 Impact of Influencing Factor of Women Employee Moral on Employee’s 
Retention of their Work by Overall 

Table - 5: Result of Model Summary Shows the Fitness of Regression - Women Employee 
Retention of their Work vs. Women Employees Moral Factors 


R 

R Square 

Adjusted R Square 

Std. Error of the Estimate 

.462 a 

.213 

.204 

.965 


a. Predictors: (Constant), Esteem, Security, Respon, Regul, Reward, Core, Liberal 

b. Dependent Variable: Retention 

Table - 6: Result of Analysis of Variances between the Women Employee Retention of Over 
their Work vs. Women Employees Moral Factors 


Model 

Sum of Squares 

df 

Mean Square 

F 

Sig. 

Regression 

149.579 

7 

21.368 

22.943 

,000 b 

Residual 

551.379 

592 

.931 



Total 

700.958 

599 





a. Dependent Variable: Retention 

b. Predictors: (Constant), Esteem, Security, Respon, Regul, Reward, Core, Liberal 

Table - 7: Result of Coefficient Shows the Significant Employees Moral Factor on Women 
Employee’s Retention of their Work Over Employment in Unorganized Sector 


Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t 

Sig. 

B 

Std. Error 

Beta 

(Constant) 

1.742 

.039 


44.206 

.000 

Core 

.139 

.051 

.128 

2.736 

.006 

Reward 

-.046 

.051 

-.042 

-.906 

.366 

Liberal 

-.088 

.052 

-.081 

-1.671 

.095 

Responsibility 

.415 

.042 

.384 

9.811 

.000 

Regulation 

.134 

.043 

.124 

3.157 

.002 

Security 

-.015 

.041 

-.014 

-.364 

.716 

Esteem 

.015 

.044 

.013 

.330 

.741 
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Table - 8: Residuals Statistics Shows the Residual and Predicted Value Between Women 
Employees Moral Factor vs. Employee’s Retention of their Work 



Minimum 

Maximum 

Mean 

Std. Deviation 

N 

Predicted Value 

.82 

3.78 

1.74 

.500 

600 

Residual 

-2.289 

3.889 

.000 

.959 

600 

Std. Predicted Value 

-1.848 

4.071 

.000 

1.000 

600 

Std. Residual 

-2.372 

4.030 

.000 

.994 

600 


The R-Squared statistic indicates that the model as fitted explains 21.3% of the 
highest variability in women employee’s retention of their job over employment in 
unorganized sector by overall. The adjusted R-squared statistic, which is more suitable for 
comparing models with seven numbers of independent variables of women employee’s moral 
factors, is 20.4%. Since the P-value in the ANOVA table is lesser or equal to 0.001, there is a 
statistically significant relationship between the variables at the 99.0% or higher confidence 
level in the sample area of Tiruchirappalli district. The result of coefficient shows the 
significant and insignificant women employees moral factors on women employees retention 
of their work by overall. It is observed that the Responsible factor (B .384, t 9.811, p < 
0.001), Regulation (B .124, t 3.157, p < 0.05) and Core factor (B .128, t 2.736, p < 0.05) of 
women employees’ moral variables has significantly emerged to predict the women 
employee’s retention of their Jot work over employment in unorganized sector by overall. 

2.4 Impact of Influencing Factor of Women Employee Moral on Employee’s Job 
Satisfaction by Overall 

Table - 9: Result of Model Summary Shows the Fitness of Regression - Women Employee 
Job Satisfaction vs. Women Employees Moral Factors 


R 

R Square 

Adjusted R Square 

Std. Error of the Estimate 

.484 a 

.234 

.225 

.921 


a. Predictors: (Constant), Esteem, Security, Respon, Regul, Reward, Core, Liberal 

b. Dependent Variable: JobSat 

Table - 10: Result of Analysis of Variances between the Women Employee Job Satisfaction 
Vs. Women Employees Moral Factors 


Model 

Sum of Squares 

df 

Mean Square 

F 

Sig. 

Regression 

153.198 

7 

21.885 

25.805 

.000 b 

Residual 

502.075 

592 

.848 



Total 

655.273 

599 





a. Dependent Variable: JobSat 

b. Predictors: (Constant), Esteem, Security, Respon, Regul, Reward, Core, Liberal 
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Table - 11: Result of Coefficient Shows the Significant Employees Moral Factor on Women 
Employee’s Job Satisfaction 


Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t 

Sig. 

B 

Std. Error 

Beta 

(Constant) 

2.323 

.038 


61.796 

.000 

Core 

.116 

.048 

.111 

2.403 

.017 

Reward 

-.029 

.048 

-.028 

-.596 

.552 

Liberal 

.023 

.050 

.022 

.461 

.645 

Responsibility 

.340 

.040 

.325 

8.412 

.000 

Regulation 

.246 

.041 

.235 

6.055 

.000 

Security 

.032 

.039 

.031 

.817 

.414 

Esteem 

-.034 

.042 

-.033 

-.811 

.418 


Table - 12: Residuals Statistics Shows the Residual and Predicted Value between Women 
Employees Moral Factor vs. Employee’s Job Satisfaction 



Minimum 

Maximum 

Mean 

Std. Deviation 

N 

Predicted Value 

1.32 

4.26 

2.32 

.506 

600 

Residual 

-2.540 

3.049 

.000 

.916 

600 

Std. Predicted Value 

-1.978 

3.823 

.000 

1.000 

600 

Std. Residual 

-2.758 

3.310 

.000 

.994 

600 


The R-Squared statistic indicates that the model as fitted explains 23.4% of the 
highest variability in women employee’s job satisfaction over employment in unorganized 
sector by overall. The adjusted R-squared statistic, which is more suitable for comparing 
models with seven numbers of independent variables of women employee’s moral factors, is 
22.5%. Since the P-value in the ANOVA table is lesser or equal to 0.001, there is a 
statistically significant relationship between the variables at the 99.0% or higher confidence 
level in the sample area of Tiruchirappalli district. The result of coeffiecient shows the 
significant and insignificant women employees moral factors on women employees’ Job 
Satisfaction by overall. It is observed that the Responsible factor ( B .325, t 8.412, p < 
0.001), Regulation ( B .235, t 6.055, p < 0.001) and Core factor ( B . 111 , t 2.403, p < 0.05) of 
women employees’ moral variables has significantly emerged to predict the women 
employee’s job satisfaction. 

CONCLUSION 

It is observed that the Responsible factor, Regulation factor and Core factor of 
women employee’s moral has significantly emerged to predict the women employee’s job 
satisfaction. The remaining factors such as, Reward factor, Liberal factor, Security factor 
and Esteem Factor has not emerged to predict the women employees job satisfaction. 
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APPENDIX 

Figure - 1: Histogram Shows the Standardized Residual Value between Women Employees 
Moral Factor vs. Employee’s Belongingness in their Work in the Sample Area of 
Tiruchirappalli District by Overall 


Dependent Variable: Feeling of Belongingness 



Figure - 2: Histogram Shows the Standardized Residual Value between Women Employees 
Moral Factor vs. Employee’s Job Satisfaction in the Sample Area of Tiruchirappalli District 
by Overall 


Dependent Variable: Job Satisfaction 
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Figure - 3: Histogram shows the Standardized Residual value between women employees 
moral factor vs. Employee’s retention of Job in the Sample Area of Tiruchirappalli District 
by Overall 


Dependent Variable : Employee Retention 
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